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Dear Dr. Young and reviewers,
              Below you will find the revisions for Manuscript entitled "Servant Teaching: An exploration of teacher servant leadership on student outcomes". We appreciate the time and effort that it takes to provide quality feedback on a manuscript. The feedback you have contributed was instrumental to improving the project. In order to address your feedback the comments you made are included and then the response follows. 

Reviewer 1 Feedback:

Purpose
· Although the goals, rationale, and research questions are clear, the introduction section is too long, almost 10 pages. Indeed, the authors’ first section includes two sections: introduction and literature review sections.
· An introduction section was added in order to provide a greater focus on the purpose of the paper, the theoretically basis for the research questions and clearly note specific areas of interest for the paper before transitioning into a second section – the literature review.  Additionally, the last paragraph of the introduction discusses the relationships that will be investigated as well as provides an example of the benefits of the research which will be discussed in greater detail in the literature review. 

Methodology 
· The section of methodology is unclear and poor written. For example, the authors use “servant leadership” as a proxy for “servant teaching”. Servant leadership consist of seven factors: conceptual skills, empowerment, helping subordinates grow and succeed, putting subordinates first, behaving ethically, and creating value for the community. What questions in the questionnaire can identify these seven factors respectively? Do you use the average score of these seven factors to proxy servant teaching? What are the response choices for participants to choose? How to scale these responses? The authors did not clearly explain how to measure the proxy of servant teaching, and the same unclear explanation also applies to the other variables: student learning, student motivation, and student engagement. 
· For Servant Leadership a greater explanation of the questions and answers were provided, including adding the answer choices as well as adding the complete measure to the appendix. Dimensionality of this scale was important and an additional paragraph addressing this question was added along with proper citation for this information. 
· Information was added to the Student Learning section to clarify how the affective learning scale was scored and two citations were added to support this method. 
· Each of the other measures was added to the appendix to provide the reader with an understanding of the questions as well as the range of answer choices for each.

· In addition, was the same instructor chosen for all 316 students? Were these 316 students in one big class or several different small classes? The effect in one big class would be different from the effect in several small classes. Did you consider other control variables, such as gender, employment hours, age, GPA, etc.? I do not see any other control variables in your methodology section?
· Additional information was added to provide clarity that the students all were members of an introductory communication course, but they were instructed to think about their first class of the week. This was an attempt to capture a variety of instructors and courses from different disciplines. This is addressed in the data collection procedures and participants section. 
· Due to the exploratory nature of the research control variables were not included.
· We also added a table containing descriptive and intercorrelations for all of the variables

Findings
· The section of results is unclear written. Both correlation coefficient and regression analysis do not demonstrate causation. They only show whether or not these two variables are correlated (associated). Thus, for example, the authors may say “servant teaching and student motivation were significantly associated” instead of “servant teaching significantly predicted student motivation”. In addition, for example, R2 = 0.196 may be explained as “the R-square elucidates a 19.6% explanatory power of the independent variables” instead of “accounting for 19.6% of the variance.”
· In order to increase clarity as to the language of the research questions we adjusted the wording to reflect the association language instead of causation language surrounding all of the research questions.
· To further increase the clarity regarding the regression tables were included with information about the regression analyses.  

Conclusion
· The conclusion section is too short. In the conclusion section, the authors need to summarize the main findings from the empirical analysis and the main points from the discussion and implications.
· [bookmark: _GoBack]The conclusion was significantly lengthened in an attempt to strengthen it and provide the reader with a greater understanding of the benefit of the current findings.  The additions to the conclusion focused on summarizing empirical findings and discussing the implications of the study.  The findings were discussed in terms of their placement in the broader field of instructional behaviors impacting student outcomes and how servant leadership may pair with other instructor behaviors to have a positive impact on student outcomes.




Reviewer 2 Feedback:

Presentation
· Review Introduction.  Does this section capture all it should?
· The introduction and literature were adjusted and the details can be found above in response to reviewer one. 


Substance
· Limited scope.  Paper would be strengthened with the inclusion of more companion study.
· We integrated additional ties to instructional behaviors and how servant leadership is positioned in the field throughout. As for the addition more companion studies the researchers could find no other studies, outside of the over sixty currently cited, to include. If there are specific topics, authors, or areas that need bolstering we would appreciate any feedback or direction so as to improve the manuscript. 

