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CORRECTIONAL TDUCATION AND
THE STUDENT PERSOINTL ADMINISTRATOR
by Norm Davis

With the emerging awareness of the need for penal reform
most recently evidenced by the uprisings at Attica State Prison,
Attics, Hew York, student persomnel administrators may find them-
selves in the unlque and perhaps snviable pesition of effecting
najor changes on correctlonal campuses. Among the recuesis which
inmates arve making are the desires for revision of existing educa=-
tional services and the opportunity for higher education programs.
Ho longer are convicted felons content to perform the "“institu-
tional industrles" of washing dishes in the cafeteria and making
license plates. Rather, the old concept of ¥do your own time®
ig making way for a newer attitude of "find help in prison.”

At the Purdy Treatment Center for Women, a new msdiuvm
security facility located near Tacoma, Vashington, experimental
vocational classes have been included in the rehabilitation
milien. Resldente may now take instruction in secretarial skills
and key punch operationa. For those women who desire training
which cannot be offered at the Center, work release programs
allow them to participate in clacses at Tacoma Community College.
Likewise, the Washington State Penitentiary at Walla Walla, a
maximum securdty unit for men, offers s program in probation and
parols officer training in conjunciion with Walls Walla Community
College.

Such programs place new burdens on the studsnt perscnnel
administrastor. 01ld problems such as financial aild, discipline,
and admissions require new defining in order to cope with stu-
dents having criminal records. A4lso, in many cases socletal
and dnstitutional rejection has been reinforced to the extent
that this new breed of student will have a difficult time parti-
cipating in the classroom experience. Case in point, these
adults were often the kids who were expelled from high schogl
or grade school and told never to return.

Correctional education presents two situations which bear
exanination by the student personnel administrator. The first
concerne those residents who are eligible to temporarily leave
the correcticnal setting to attend the college campus. The
second situstion deals with the exbtension of the collepge experi-
ence to the correcticnal campus, i.e., offering classss and
training to thoge residents who are not eligible for work release
or other such programs and therefors need the courses offered
within the prison.

In the first approach; certain responsibilities are assumed
by the prison officials. Fereening procedures select those
people who indicate that they will not be discipline problems.
In fact, at the Turdy Treatment Center, work release regulations
are so strict that only model prisoners can qualify. Any viola-
tlons immediately revoke the work release privileges. Financial
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agsistance is also provided by the corrections system., Vocational
reéhabilitation programs recelve financial sssistance From the
Degpartment of Health, Education and Welfare specifically designate
ed for reformatory eduvcation. Problems which the administrator
will face, however, are mors subtle and less definable than dis-
cipline and finance. The inmate allending classes on the college
campus iz faced with adjustment problems which are overvhelming.
By the fact that he or she is serving time in prison, the resident
is constantly reminded that his reason for belng incarcerated is
linked to his inability to appropriately desl In a soclally ac-
ceptable manner with certalin pressures and situations which he
faced on the "outside”. His imprisonmeni has necessitated a
degree of institutionalization in that, within the prison setting,
the resident has been compelled to re-identify himself and his
self-worth in order to survive. Once inside the classroom, how=
ever, the prison coping techniques which he has developed are not
adequate. The college administrator may find more than one irate
faculty member complaining about the amount of foul language or
sexual overtures which *the new student contributes. The 1life of
the "con® attending classes is a kind of nsurotic balance of
Yplaying the geme" in both the classroom and behind the walls and
yet struggling to maintain for himeelf g small degree of self
integrity.

The second approach to correcticnal education consists of
bringing the college to the prison. Difficulties which the
administrator may face are such things as faculty recruitment,
motivation, and attendance problems with the residents. Certain
limitations with classroom facilitles may alter the types of
subjects taught. Botany and geology field trips for example
will be a bit confined., The aduinistrator will be constantly
called upon to discover, present, and defend & curricelum which
can both inveolve and be of benefit to the residents. If the
administrator wishes to educate as well as train, he may well
Find himself establishing a student bookstore and student govern=
ment, introducing educational policy committess, providing extra-
curricular programs of concerts, speakers, and intramirals. In
short, the college experience is not all classroom on the college
campus and shonld not be intended to be so on the correctional
CRNPUS »

That higher education has sn extension responsibility is not
in guestion. Where higher education chooses {o extend itself,
however, is the concern and responsibility of the student persone«
nel adminiatrator. A forward look %o correcitions shows at least
one area of direction.




AN UNDERORADUATE'S CONCERN ABOUT STUDENT PERSGUHNEL
by Margee Greenfield

The undergraduate who indicates any interest beyond the
intention to enroll in Student Peraonnel after graduation is met
with charges of impatience and narrowemindednese. Student Person-
nel is not an academic discipline, he is told. Those with more
varied backgrounds are being placed first and in the most promi-
nent positions. In addition, an undergradvate, it seems, is too
close Lo or boo much a part of the nucleus of advisees with whom
a studeni personnel worker comes into contact, and can only
achieve the proper maturity and objectivity with the awarding of
a diploma. In other words, interested undergraduates are belng
advised to, "Come back when you grow up.¥ They are discouraged
from attempting, in any way, to incorporaie their interests inlo
an academic program and are forvced to lock at graduate school as
the only way to gain proper educational-vocational training. In
Student Persormel, a department that by definition desls with the
plight of the undergradvate, this philosophy seems highly incon-
glstent.

Tn defense of Student Personnel and its related opportunities,
it must be mentioned that forty junior and senior students were
hired this vear by the Dean of Students office in the position of
Undergraduate Resident Assistante {URA). This does, however, con-
tradict the previously-mentioned "age-maturity-objectivity" con-
tention. Ideally, one would expect URAs to be working with and
observing the older and more experienced Resident Assistants. In
reality, vndergradustes have been dealt, and in most cases have
readily aceepted and skillfully carried out, equal work loads in
both counseling situatlons and preogram advisorships, desplte the
distinction in title and remumneration. Age and situational prox-
imity, expected to be major problems, have in many instances
proven to be notable adventages. Other assets include thelr
knowledwe of the campus, as well as the unicue aspects of resi-
dence hall living st Indlana Universlty. They are also acquaint-
ed with the sdministrative red tape that can be avoided or must
be endured, and, because of shared academic and social experi-
ences, can offer special dinsgipght and empathy to fellow students,
especially freshmen. These ¢ualifications, often not held by a
graduate student from another campus, when combined with a degree
of maturity, which Undergraduate Resident Assistants are assured
wag a major factor in their selection, offer a valuable and pro-
mising contribution to the residence hall program. Only graduate
students, however, arve offered an academic curriculum and coordi-
nated studies to bolster their residence hall experience.

Student Personnel is not an extremely visible option. 4
number of students are floundering in peychology, socioclogy and
altogether unrelated fields, wondering where %o channel thelr
Imowledge, experience, and interest in working with students.

Many have a general idea regarding thely vecaticnsl plang, but
are unawara that Student Personnel exists, or that it encompasses
such a wide variely of student services. Even academic counselors
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seem to overlook the entlre area, or, at best, refer to it in
terms of future administrative training. With no specific under-
graduate requirement for admission to the Student Persomnel pro-
gram, and no available undergraduate course work in the field,
studends ape, in many cases, choosing majors in order to get
through their four undergraduate years as painlessly and quickly
as possible, so that in graduate schcol they can continue to pur-
sug the necsssary training snd exposure in their area of interest.

Ideally, Indiena University could offer a limited undergrad-
nate internship program for those students who are finding thelr
interests and experiences unfulfilling in thelr major areas, or
who merely desire a more challenging, informative exposure to
Student Persormel. Interested undergraduates on this campus are,
in some cases, willing to offer their services to the Dean of
Students office with no request for monetary or ecurriculum reward,
but merely for the opportunity to observe more closely the many
areas which it comprises. Tt is significant that there are not
great mubers of undergraduates interested in Student Personnel,
but only a few who are anxdous to get involved and explore now.
They are willing to present thelr past academic records and ex-
periences, and be exposed to any number of selection processes,
in order %o gain more exposure.

If in Student Personnel, "the professicnal personnel werkeris
chief concern is with creating a campus envircomment which facilie
tates the indlvidual's behaviorsl development,"l it seems thai
the lack of concern shown o sincerely interested undergraduates,
indicates a definite inconsistency in their philesophy. In addi-
tion, 1f "the emphasis is to a greater extent on meaningful in-
volvement of students in those activities and 8oncerns which
affect their living and learning experiences,"c is it then un-
reasonable for undergraduates to request a minimum of information
and aeademic experience concerning their future field of study?
Is it presumptuous to suggest that the Department of Student
Personnel might benefit from its asscciation with informed and
concerned undergraduates who have the ability to add a new dimen-
sion to the field?

EDITOR'S MOTE: Tt is of extreme importance to the Student
Personnel profession that the volce of undergraduates
be heard. Reactions to this or any other articles should
be sent to: FRditor ¢/o Dr. Elizebeth Greenleaf, Schcol
of Tducation Hoom 319, Indiana University, Bloomington,
Indiana L74LOL,

Liyaiter F. Johnson, "Student Personnel Work in Higher
Education: FPhilosophy and Framework," in College Student
Personnel, ed. by Laurine ¥, Fitzgerald, Walter F. Johneon, and
Willa Norris. (Boston, 1§70), p. 10.
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I.U.'8 NEW ASSTSTANT DEAN OF STUDEKTS
FOR RESTDERTTYAL PACGCRAMS
by Les Bennett

"Tn the broadest terms, the Deparitment of Residence Halls
Gounseling and Activities is primarily concerned with the inter-
personal environment within our eleven residential communities,®
stated Dr. David 4. DeCoster, Indiana University's new Assisbtant
Dean of Students for Residential Programs and Services. Dr.
DeCoster added that the basic asswmptions for an educational role
within college student housing sre (1} the influence of environ-
ment upon behavior, and (2) that learning is a total process
which includes non-classroom as well as classroom experisnces.
Essentlally, his department works with students to establish liv-
ing environments which support the formal educational process, as
well as offering enriching experiences that make a substantial
contribution to the total growth and development of college
students.

Dr. DeCoster went on ito say that there are several problems
facing the residence hall educator as he atiempts to develop an
enviromnment for learning within the residence halls. One problem
iz the role conflict that residence hall staff members face as
they relate to student residents on a day to day basls. The Res-
ident Assistant, for example, must fulfill a number of managerisl
tasks as well as serve in the capacity of teacher and counselors
"We often talk in terms of developing a 'sense of commnlty’
within the living unit, of helping %o solve interpersonal prob-
Tems, and of the vardous living-learning experiences that are so
important to us ag educators...but there are also administrative
tasks that must be fuliilled with accuracy and efficiency if we
hope to meet the total needs of students within a residential
commni ty . ¥

Concern regarding student conduct is also viewed by some
residence staff members to be in conflict with thelr educsational
roles. Dr. Defoster stressed that "we must do an even better job
than we have been in helping staff members to understand...how
their concern for ithe interpersonal enviromment within each liv-
ing unit will;, of necessity, include the job of providing some
guldelines for cooperative comsmunity living. If we do nobt satise
Iy ths basle needs for enjoyvable and compatible human relation-
shipg, we will hamper our success in meeting other educational
objectives."

Dr. DeCoster came to Indiana University from the University
of Georgia, where he served as Associate Diresctor of Housing for
Resdidence Education and as an Assistant Professor of Bducation in
the Depariment of Counselor Education and Student Pepgonnel. Dr.
DeCoster has held a wide range of residence hall positions dating
from his undsrgraduate days at the University of Michigan where
he was a Resident Advisor. He recelved his B.4. in Education in
1962 and his M.4. in Guidance and Counseling in 1963 from the
University of Michigan.

The University of Florida was Dir. DeCoster's next homsg
there he bsgan work on his Ed.U. in Counselor Bducation which he
reeeived in 1970. While st the University of Florida, Dr.
DeCoster served as a Counselor for the Division of Housing, then
as a graduste asslstant in the TDepartment of Counselor Education,
and finally as Assistant to the Director in the Division of
Housing.

Dr. DeCoster's scholarly writings and presentations have
been primarily in the arves of the educational roles of residence
halls. Some of his works include "The FEffects of Homogeneous
Housing Assigmmenths for High Ability Students," in The Journal
of College Student Perscnnel, 1968, "Some Effects of Goordinating
Ulassroom and Hesidence Hall Assignments for (ollege Freshmen,
presented to the American Personnel and Guidsnce Association at
Las Vegas in 1969, "The Educationzl Role of Collepe Housing," in
the July, 1971, Jowrnal of College and University Student Housing,.
and ¥The New Morality," Journal of Tollepe “tudent Fersonnel,
1970,

This Journal was made possibie by the financisl contributions
of the following individuals:

Ms, Clesta Dickson

Ma, Rarbara Elsbury
Assistant Dean of Women
at Purdue

Mr. Gerald Taber
Director of Housing
Manchester College

Or. Scott T. Rickard
Dean at University of Cslifornia
at Davis

g . Robert Vaurik

Contributions for next fall's Journal are stbill being
accephtad.




Indiana University Student Personnel Association

1972

The Student Fersonnel Asscciation at Indiana University is
designed to supplement the curricular offerings and resulting
classroom discussions of the academic department. With our field
being as broad-based as it is today,; it becomes exceedingly dif-
Ticult to examine in depth the various aspects of Student Ferson-
nel Administration.

Agseciation meetings focus and shed additicnal light on
subjects first touched on in the classroom and, likewise, serve
as opportunities to come to grips with previously unaddressed
concepts, problems, and theories. Meeting topics this year have
ranged from "Sexism in Figher Fducation," and "Caontracting With
Professicnal IEntertaimment Croups" to pre-convention information
and interviewing demonstrations for people planning to attend the
national meetings.

The Association also serves as a means of bringing to the
T.U0, canpus distinguished individuals in the fisld of Student
Perzonnel Administration with whom the students in the department
can interact on an informal basis,.

Not to be overlooked, the organization also provides various
social functions designed to further the cohesiveness of the stu-
dents within the department.

Joel M, Mariin

Acting President

Indiana University

Student Personnel Association

ALUMNAY BREAEKFAST, NAWDC

For those attending NAWDC, Indiana Aluemae and Friends will
have a breakfast meeting, Friday, 8300 a.m.; March 2k, 1972. 1%
was felt best to return to a morning mesilng because of evening
convention programs and theatre plans. To save you time and a
place at breakfasi send the reservation form below Lo Miss Wanda
Dentsch, Hesidence Halls Counseling and Activities Office, 205
Maxwell Hall, Indiana University, Bloomington, Indiana (L7LOL)
not later than March 8. FPrice will be approximately $3.50 and
will be collected at the door. If you fail to return your reser-
vation be sure to find the sign-up sheet near the reservation
area before 4:00 p.m. Thursday, March 23, 1972,

Name Address

Please make reservations for the I.U. Alumnae Breakfasi,

March 2hth. Besides myself this includes

Signature




COMPARISCN OF STUDENT PFRSCNNEL ADMINISTRATORS
AND STUDENT PERCONNEL INTERNS AT INDIANA UNIVERSITY
CONCERNING PRORLEMS FACING WOMEN ADMINTSTRATORS
by Corinne Colantonio

4 questionnaire developed from current readings and research
in the area of women's concerns was sent to sixteen women admin-
istrators and thirteen women student personnel interns at Indiana
University.

The questionnaire consisted of 23 items which could be
answered by selecting one of the following responses: strongly
agree, generally agree, no opinion, generally disagree, and
stronply disagree. Two additional gquestions inquired as to who
had been most influential in career decision and areas in which
giserimination had been experienced. Respondents were also glven
the opportunity to react to an open ended question stating the
concerns they perceive the woman student personnel administrator
as facing.

Findings indicated the following:

1. Women currently in administrative positions and
student personnel interns agreed in seven areas:

a. A woman's physical or psychological make-up
is not a handicap in student personnel admin-
istration,

. Women are not encouraged to examine the possi-
bility of non-traditional careers.

c. A career does not interfere with family life.

d, Maternal leave provisions and university spon-
sored child care facilities should be made avail-
able to women staff members.

e, Women do not have adequate opportunity to develop
their potential.

f. Therse should not be special counseling services
for women.

g. Women in student persommel administration have
difficulty in dealing with pecple in other admin-
istrative positions.

2. Administrators indicated that parents, friends, rela-
tives, and advisers all had a minimal amount of influ-
ence on their career decision. Interns responded that
a friend; relative, or other person had heen influen-
tial in thelr career decision.

1. Vhen administrators were questioned regarding areas of
discrimination, it was found that hiring practices and
salaries ranked among the highest areas. Surprisingly,
50 per cent responded that they had not experienced dis=-
crimination in any of the areas listed. Six students
reported discrimination in hiring practices while only
five of the sixteen administrators did. Thirty per cent
of the students reported no discrimination.

ke The major concerns mentioned most often by administrators
in response to the guestion dealing with issues a female
student personnel administrator faces, dealt with the
1ack of opportunity to advance and also acceptance and
respect of female opinion. It was also pointed out that
problems in balancing home and career are not unique to
the student persomnel field, nor are other prcblems; i.e.
discrimination. The student persomnel interns' responses
to the question expressed more certitude centering around
women'ts rights and women's liberation. They felt one of
the prime concerns facing women was that of expressing
themselves and taking the initiative to achieve and ad-
vance. <Uther concerns were restricted te lack of pro=-
motional opportunities, lack of respect and acceptance;
and discriminatory hiring practices.

5. Disagreement between women holding administrative posi-
tions and student personnel interns was found in the
following areas:

a, Administrators felt that it was not difficuli to
combine a career with a household, as compared to
the interns' responses which were distributed equal-
1y among the answer aoptions.

b. Administrators indicated a strong need for a Bureau
of Women'ts Affairs at Indlana University, while the
interns did not.

e, Sixty-two per cent of the administrators agreed with
the statement that women have adequate opportunities
to develop their potential while 53 per cent of the
interns disagreed.

d. Interns strongly disagreed {76%) that wamen in
supervisory positions have difficulty in dealing
with women in subordinate positions while only 37
per cent of the administrators felt this way.

Thus, the findings from this study show that the two re-
sponse groups on the whole do not differ too greatly in the way
they perceive issues, concerns, and problems related to women in
student personnel administration, This reveals that Indiana
University female student persomnel interns do anticipate some
of the problems and concerns experienced by present female admin-
istrators. One must not fail %o consider, however, the time at
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which this ouesiionnaire was administered in regard to the
corrent women's Lliberation issue. Women's liberation has been
inetrumental in affecting attitudes, opinlons, and values in
many fields.

About the Aunthors

Norm Davizs received his B.A. degree in English at Washington
State University at Pullmsn. He was employed with the Department
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AN EVATUATION OF THE INDIANA UNIVERSITY MASTER'S
DEGREE PROGRAM IN COLLEGE STUDENT PERSONNTL ADMINISTRATION
FROM 1959 TO 1969
by Dr. Phylliis Montgomery

Introduction

A study of the Indiana University College Student Personnel
Master's degree program was undertaken to evaluate the contribu~
tions of the professional core, practicum experiences, practical
experiences, and outside electives to the preparation of the pro-
gram's graduates. Need for the study was evidenced by the changes
in higher education which have affected the roles and funetions of
student persomnel administrators. Two major questions were stud-
ied to understand change as it relates to the preparation of stu=
dent personnel administrators: First, were student persornel
administrators prepared to meet the needs of the changing univer-
sity; and second, what types of training will best prepare person-
nel workers for the roles and funciions that will be demanded by
higher education in the future?

A questionnaire desigrned to evaluate professional courses,
practicum areas, internships, assistantships, and course require-
ments cutside the Departments of Higher Education, College Student
Personnel Administration, and Counseling and Guidance were sent to
356 graduates. A tetal of 280 (75.3 per cent) praduates partici-
pated in the study. Further, over 60.0 per cent of the popula-
tion responded for each of the eleven vears under investigation
for the study.

Ceneral Findings
Background of the rvopulation. The male to female ratio of

the population was almost evenly distributed; 49.6 per cent were
male and 50.4 per cent were female.

Approximately 90.0 per cent of all graduates acquired some
type of comprehensive practical experlence within the DNean of
Students Division during the two year Master's degree program,
75.4 per cent held residence hall internships and 13.9 per cent
held assistantships in other areas. A4sscistantshipe were more
frequently held by men than women; four of 39 assistantships were
held by women.

One-fourth of the graduates, 2!.6 per cent, were currently
working toward a doctorate, while 8.6 per cent held a doctorate.
The general area of doctoral study was in higher education and
student persennel administration.

Approximately 50.0 per cent of the graduates were employed
as residence hall and housing personnel or deans with generalists
functions, ccunseling, student activities, and admissions were
cited as areas of responsibility by approximately 20.0 per cent,
and ten per cent of the population indicated they were no longer
in student persommel administration.
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Professional courses. The strength of the professional
course preparation was 1in subject matter areas related to the
general principles and functions of student personnel and the
historical development of higher education and student personnel.
Graduztes tended to evaluate preparation in the general principles
and functions of student persomnel work betbter than any other sub-
ject matter area. Hore than 70.0 per cent of the 280 graduates
responding cited preparation in the general introduction to stu-
dent persounel work as very well or well; 36.4 per cent considered
themselves very well prepared and less than 5.0 ver cent evaluated
themselves as either not very well prepared or not st all prepared
by the introductory course material.

Professional preparation in the historical development of
hirher education and student persommel was evaluated slightly
lower than the general principles and functions. OFf the total
graduates responding, 6L.0 per cent were very well and well pre=-
pared in history, 25.h per ceni were very well prepared to pro- )
fesaionally utilize historical information, 3B.6 per cent grade !
uates were well prepared in professional courses relating to
history and less than 8.0 per cent were not very well or not at
all prepared.

In comparison, professional preparation in work with groups
and the types and techniques of individual counseling were assess-
ed much lower than the general principles and functions of student
personne} work and the hilstorical development of higher education
and student parsonnel, Although the majority of graduates res-
ponding were at least adequately or better than adequately pre-
pared in group work and individual counseling, only 1L.3 per cent
of the graduates were very well preparsd to work with groups
through professional coursevork and as few as 10.0 per cent were
very well prepared 1n the types and techniques of individual
counseling. Moreover, the data revesled that more than 25.0 per
cent of the pgraduates were not very well or not at all prepared
by professional coursework pertaining to group work and counseling.

Practicum classes. Generally, the majority of graduates were
not adequately prepared to develop, and evaluate specialired pro-
grams in admission, forelgn student advising, and reading and
study skills from practicum experience and over L0.0 per cent were
not at all prepared to assume responsibility in the areas of spe-
cialization. Further, more than 60.0 per cent of the total popu-
lation were not very well or not at all prepared %o work in {inan-
cial ailds, college union activities or sorority and fraternity I
affairs. ;

On the other hand, graduates tended to sssess professional J
preparation to develop, supervise, and evaluate programs related
o residence hall management better than any other practicum area.
Almost half of the population cited preparation in residence hall
practicum as very well, while 21.8 per cenit graduates were well
prepared. Less than 1L.0 per cent of the population was not very
wall or not at all prepared in residence hall management.
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Practicums in new student orientation and counseling were
evaluated second and third respectively. However, in comparison
with residence hall practicums, there was a sharp decline in the
frequency of very well responses in new student orientation and
counselinga

Professional development. The majority of graduates were
well prepared to pursue activities appropriate for contimiing
professional development in student personnel administration.
0f the total population, 38.9 per cent were very well informed
about professional organizations and as few as 5.7 per cent grade
uvates were not very well or not at all informed. Of the gradustes
33.2 per cent thought the program had very well provided a basis
Tor developing a perscnal philosophy of student personnel, onl
7.1 per cent had not very well or not at all developed a philo-
sophical foundation. In contrast to the development of a philog=
ophy and information about professional organizations, 13.9 per
cent of the gradvuates were very well provided with skills and
Imowledge for developing ine-service itraining programs. It was
indicated by 21.1 per cent that the program had not very well or
not at all provided a basis for developing in-service training
programs.

Practical experience. Residence hall interns evaluated
practical experience as it related to the internship experience
in the residence balls. On the other hand, non-residence hall
interns based thelr evaluation on practicom and professional
course work. Seventeen functions, those most frequently related
to all areas of student personnel administration, were selected
from the current literature as criteria for evaluating the practi-
cal experience preparation. Uraduates were at least well prepared
in most of the practical experience areas considered essential o
the student personnel administratore.

There were twoe functions in which over 60.0 per cent of the
gradnates were at least well prepared, 66.1 per cent indicated
they were either well or very well prepared to delepate and accept
responsibilities related to staff and 63.6 per cent were at least
well prepared to communicate and interpret university policy to
students.

There was a second cluster of five functions in which over
50.0 per cent of the graduates were either well or very well pre-
pared, The function receiving the highest evaluation within this
cluster was advising student groups. OFf the total, 58.6 per cent
were at lesst well prepared, 27.5 per cent were adequately pre-
pared, and 13.5 per cent were not very well or not at all prepared.
The ability to represent student opinion to other administrators
and faculty received the lowest evaluaticn within this cluster.

Pour items can be identified wilthin a third cluster. Cver
LO.0 per cent of the respendents felt that they were either very
well or well prepared to select and tyain staff, to utillze the
technigue of problem-solving and decision-making, to evaluate
staff performance, and formulate policlies related to the person=
nel services, Although the percentage of graduates evaluating
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these Four functions as very well or well fluctuated from Lb6.3 per
cent to Li.li per cent, approximately one=fourth of the respondents
were not very well or not at all prepared in three of the four
functions. The ability fo utilize the techniques of problem-
solving and decision-making was the exception with 18,1 per cent
of the respondents indicating that ithey were not very well or not
at all prepared; slightly more than one-third of the population
indicated they were adequately prepared.

Administering programs in leadership training, work with
lepal and judicial processes related to student personnel work,
and evaluating the total student services operation comprised the
fourth cluster of functions. Although the majority of graduates
were at least adequately prepared in the three functions, there
was & rather significant decrease in the number of graduates who
were either well or very well prepared in the three funcilons.
The data also revealed a greater percentage of graduates who were
not very well or not at all prepared in the three functions., For
example, h3.3 per cent of the respcndents were less than adequate-
1y prepared.

Preparation in managing physical facilitles, in developlng
and administering a budget, and in planning physical facilitlies
gomprise the final cluster of functions, At least 50.0 per cent
or more of the gradvates were not very well or not at all pre-
pared to plan physical facilities. In total, graduates were
least prepared to develop and administer a budget,

Basic courses in education and outside electives. The data
revealed that approximately one-third of the population cited the
relationship betwean basic education courses in philosophy, sta-
tlstics, and educatlional psychology and professional work as well
related, about one=-third felt the courses were adequately related
and one=-third thought the courses were less than adequately re-
lated. 3By and large, most graduates tool ouiside electlves in
psychology, sociology, and business. The three academic disci-
plines were cited by the majority of praduates as at least well
related to all aspects of professional work.

Future preparation of student personnel administratorg.
Graduates were asked to determine areas of study essential for
training future student personnel administrators. At least 50,0
per cent or more of the population felt the following areas of
study should be required: counseling principles, psychology, the
opportunity for practicum experience in several areas of student
personnel services, group dynamics and human relations skills,
the study of the University as a socisl community, a practicum in
counseling, and an overviev and history of student personnel ser-
vices in higher education.

As a required course, counseling was cited as the most essen-
tlal area of study by the largest mumber of graduates. Specifi-
cally, 00.0 per cent felt counseling should be a required courss,
an addltional 15,7 per cent cited counseling as a recommended
alective,
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The second most essentlal area of study was psychology.
For example, 69.5 per cent of all graduates felt that the siudy
of psychology should be required. Another 25.0 per cent indi-
cated that psycholozy should be 2 recommended elective. No grade
uates believed that psycholegy was not necessary.

The opportunity for practicum experience in several areas of
student personnel services was third in terms of the number of
graduates who thought it should be vequired, 69.3 per cent.
Approximately another fourth indicated thal several practicum
areas should be recommended electives,

Group dynamics and human relations skills were considered
important encugh to be requirsd areas of study by 63.6 per cent
of the graduates. Slightly more than 30.0 per cent of the popu~
lation felt the area of study should be a recommended slective.
Important to note, there were no graduates who believed group
dynamics and human relations skills were not necessary.

0f the total gradvates, 58.0 per cent felt the study of the
uiversity as a social community should he a recommended elective.
About 9.0 per cent of the respondents indicated the area of study
should be an avallable electivs,

The majority of graduates indicated that a practicum in
counseling should be required. Fiftyeseven per cent felt counsel-
ing practicum should be reguired, azlmost 30.0 per cent felt that
a counseling practicum should be a recommended elective, and
slightly more than 12.0 per cent believed it should be an avail-
able slective.

Thers were three areas which 40.0 per cent or more of the
graduates believed should be required areas of studyv: legal
agpects of higher education (L7.1 per cent), the administrative
principles of higher education {14.6 per cent), apd an undere
standing ¢f the nature of change and the ability to work for its
accommodation (LO.L per cent).

In summary, future preparation should emphasize courses in
psychology, counseling, the soclology of the university, group
dynamics and human relations skills, and practicum experiences
in several student personnel service areas, More than 55.0 per
cent of the respondents felt that each of ihese should be requir-
ed areas of study.

Moreover, the data indicate that the curriculum should be
flexible encugh to at least provide recommended electives in the
following areas of study or practical experience: business admin-
igtration, research oriented coursesy legal aspects of higher
education, fiscal management, the planning and management of
physical facilitles; an undersianding of the nature of change
and the =zhility to work for its accommodation, socioclogy, and
peychology .

Significant differecnces between interns and non-interns of
both sexes in evaluatinpg professional courses, practicum classes
16




and practical experience. Analysis of variance and Duncan's Kew
Multiple Range Test were applied to the data to determine whether
female interns, male interns, female non-interns, and male non-
interns differentiated significantly in evaluating the programs
When analysis of variance was applied to the data, the F ratio
was congldered significant at the C.01 level of coniidence.
Duncants test provided information regarding specific differences
between the four groups.

There was only one area of preparation in which the resldence
hall internship made z significant difference. Interns, male and
female, differed signifieantly from their non-intern counterparts
in evaluating preparation in the practicum experience and residence
hall management. Specifically, interns as a group tended to be
significantly more prepared to assume responsibilities related to
residence hall management. .

By comparison, there was not a significant relationship
between internship status and the evaluation of the practical
experience areas. However, interns of both sexes, when compared
to nen-interns of both sexes, tended to report better preparation
in most of the practical experience areas. For example, in 10 of
the 17 practical experience areas, interns of both sexes were
better prepared than non-interns of both sexes.

There were no slgnificant differences based on sex in eval-
uating professional core and practical experience. However, non-
intern males tended not to evaluate thelr total preparation as
well as female interns, male interns, and female non-interns.

In general, women evaluated their preparaiion better than their
male counterparts. By and large, female interns as a group were
more preparst in practlcal experience and professional core areas
than intern males, and non-interns of both sexes.

Summary of Major Findings

1. In gensral, the practical experience preparation sur=
passed the academic preparaiion of professional course work and
practicum classes.

2. The program was excellent preparstion for residence hall
administrators and generalists in student personnel administration,

3. In most cases, excepl for residence hall administration,
the program did not provide adequate preparation in the speciale
ized areas of student personnel administration.

Lbe By and large, counseling preparation acquired through
practical experlence aspects of the program was superior to coune
seling preparation received in professional courses and practicum
classes.

5. Although interns of both sexes generally evaluated the
overall preparation better than non-interns of both sexes, intern=-
ship experience did not make a significant difference in total
preparation. 17

6, Craduates were most freguently employed as residence
hall and housing personnel or deans with generalist functions,

7. Although the sampile population was evenly distributed
between men and women, it was fouad that a greater proportion of
men held assistantships during their temure at Indiana University.
On the other hand, women more often than men held residence hall
internships.

8. Of the total experiences available, women were mors apt
to be satisfied with professional core and practical experience
preparation than men.
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P.4.M.

"Fhe roots of student astiviem Iie in unresoived comflicts in our
national life, but the many defects of the universities have also
Fueled campus wnrest., Univergities bave not adequately prepared
themgelves to respond to dsruption. They have been witheut suit-
able plans, rulee, or suanctions. Some adninistratore and faoulty
members have responded trrecolutely. Frequently, announced sanc-
tions have not been applied. [Bven more frequently the lack of
appropriate organization within the university has rendered iis
response ineffective. The vniversity's own house must be placed
in order,”

«...The Report of the President's
Commission on Canpus Unrest

"Recommendations." The Report of the President's Commission
on Campus Unvest. (Washington D.C.: U.S. Govermment
Printing Office, 1870). p. 7-8.
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INDIANA UNIVERSITY
CAVUIDATES TOR PLACEMENT - 1972

Note: Internship implies part-time position in related student
personnel areas and completing of Internship Seminars;
Practicums include a semester's work in the designated
student personnel service at Indiana University. 41l
experiences arve after Bachelor's depree.

ANTHONY, PEQGY: B.A., Baldwin-Wallace College, Government
Internships: Indiana University Sesidence Halls; off=
campus at Manchester Collepe
Practicums:  Human Relations Office, University Division,
Afro-imerican Tutorial Gffice

ARSENFAULT, DAVID: B.S., Moant Saint Maryi!s College, Maryland,
History Education
Internship: I.U. Hesidence Halls
Admissions Counselor at Mount Saint Mary's College =
2 years

ATKINSON, SUE: B.S5., Ohlo University, Business
Graduate Assistant in Office of Counseling and Aectivities
and for the Department of Student Persomnel
Administration
Practicuns TWCA

BAUM, DIANA: B.A., University of Arizona, Speech
Internship: I.U. Residence Hallsg
Practicums TWCA

BODOFPSKY, IAVIN: B.A., dutgers, Scciology
Practicums: Veterans Affairs and Traffic Division, and
Educaticen Student Services

BRITT, BECKY: A.B., Indianas University, Sociology
Practicumsz Bducation Student Services
Graduate Student Advisory Board for School of Education

BRODZINSKI, FRED: A.B., Saint Joseph’s College, Pennsylvania,
English
Internships: I1.U. Residence Halls and off-campus at
Manchester College
Practicums Student Activities Office

CAMICIA, KATHY: B.A., University of Kentucky, Sociclogy
Internships: T.U. Hesidence Halls and off-campus at the
University of Evansville
Practicum: Student Activities Office

CARPENTER, DARRELYN: A.3., Indiana University, Psychology
Graduate Assistant with Project METRO

Practicums Student Union
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CRAWFORD, KATHY: B.A., Mary Baldwin College, Sociology
Graduate Assigtant for the Department of Student Personnel
Administration
Internships: Adumissions Counselor, Mary Baldwin College
Practicums: Education ftudent Services and Residence
Halls
President of I.U. Student Perscnnel Association

CROUCH, JIM: B.A., Fraoklin College, English Litevature
Internship: of f=campus at the University of South
Florida
Practicum: Student Union, Financlal Aids

TARBY, MCGARTHUR: B.A., University of Wisconsin-Madison, History
Vocational Flacement Counselor, Admissions Counselor at
University of Wisconain
Internships I.U. Residence Halls

DEHAVEN, RICHARD: 3.A., Fvangel College, Religion/Philosophy
Internship: Coordinator of Career Planning and Flacement,
Franklin College
Practicums Education Placement Bureau

DINEEN, BARBARA: B.5,, University of Cincinnati, English
Internships: I.Y. Residence Hzlls and off=-campus at the
University of South Florida
Practicums:  Student Activities Office, University
Division

DOUGHERTY, SHARON: B.A., University of West Florida, Psychology
Internships: T.U. Residence Hall and off-campus at
Franklin College

ECONOMAS, FAYE: B.A., Southampton College, Sociclogy
Internship: I.U. Residence Halls

EDWARDS, ALLEN: E.hA., Bucknell University, Economics
U.S. Army Records Specialist
Practicum: University Division

FRASER, R0SS: B.A., Union College, Politiecal Scilence
Internship: I.U. Residence Halls
Practicums: Student Acilvities 0ffice, Tean of Students
Office
Chairman of Student Personmel Curricular Advisory Committee

FREEMAN, AL: B.A., Simpson College, Soclology
Admissions Counselor, Simpson College
Practicums:  Hducation Student Services, International
Student Services

GARY, CEARLES: 3.3., Missouri Valley College, Business Education
Internship: off-campus at Vincennes University in
Placement and Adult Education
Practicums: Féucation Student Services, Financlal Alds
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GFRMANN, RAMDALL: B.S., Ball State, English
Practicum: Education Student Services

ORIBBEN, HOWARD: B.A., ¥otztown State College, Political Relence
Tnternship: I.U. Residence Halls
Practicum: Dean of Students Office

HAMMPR, STEWART: 3.8., Carroll College, Biology/Chemistry
Admission Counselor, Lakeland College, Wisconsin
Tnternships  IT.U. Residence Halls
Practicum: Dean of 2tudents CGffice

HATWOOD, PEGGY: B.h., University of Alabama, History
Internship: I.U. Residence Halls and off-campus at IUPJY
Dean of Students Office

YERSKOVIC, BUGENE: B.A4., Purdue University, Sogial Studies
Fducation
Secondary School Teacher
Tnternship: I.J. Residence Halls
Practicum: University Division

HIXSON, HENRY (CHIP): A.B., Hanover College, Psychology
Asszistant Director of Admissions, Hanover College
Tesearch Assistant, Bureau of Fducational Studies and

Testing

HULL, JIM: B.A., Muskingum College, Psychology
Tnternship:  T.U. Rtesidence Halls

JUNGERBFRG, BRUCE: ALB., Gustavus Adolphus College, Psychology
Interncship: I.U. Residence Halls
Practicums Counseling and Psychological Services Cenber

KAPLAN, KERRY: B3.S., Indlava University, Business Administration
Practicum: gtudent Aetivities Office

KEPLER, TERAY: 4.B., Indiana University, Sociclogy
Peace Corps volunteer in Micronesia
Practicum: international Student Services

KOCHENOUR, BETH: B.i., Tthaca Gollege, Music
Internships T.U. Residence Halls
Practicums Counseling in Indianapolis

TARSEN, KAREN: B.S., Northwestern University, Art History
Practicums Student Activities Office

LINDSAY, DAVID: B.A., Franklin College, Philogoohys S.T.B.,
Boston University, Theology
Minister in Coatesville, Indiana, involving counseling

TUNDAYL, JANE: ®.A., University of falifornia at Davis, History
Feace Corps volunteer in the West Indles
Tnternship: T.U. Residence Halls
Practicums Education Student Services
Editor, TUSPA Journal -

MARLIN, JOFL: B.A., Coe College, Psychology
hdmissions Counselor, Coe College
Tpbernship: I.U. Zesidence Halls
Practicums: Fducation Student Services, Student
hetivities
BEdivor, I.U. School of Education Alumni Bulletin
Vice-president and acting president of TUSPA

MATEJKA, ED: B.A., Carroll College, History
Internship:  off=-campus al Manchester College =
full year
Practicums: Education Student Services

METZGFR, JIM:s B.4., Heldelberg College, Sociology
Internship: T1.U. Residence Halls
Practicums Center for Human Growth

MIKUTAK, RICH: 8.4., Rulgers, Psychology
Tnternships I.U. Resldence Halls
Practicums: University Division, Student Activities
Office

MILLFR, TCM: B.S., Mublenberg College, Pre-Med
Internships: T.U. Residence Falls and off-campus at the
University of Evansville

MORRIS, STEPHEN: B.S5., Indlana University, Marketing
Practicums: Admissions, Financial Alds

QWEAL, GARRY: B.S., Indiana University, Soeial Studies
Assistant Dean of Students, Franklin College {1969-70)
Tnternship: T.0. Residence Halls

PELLEGRINON, JIM: A.B., Bastern Kentucky University, Political
Seience
Tnternship: T.U. Residence Halls

PRICG, BLAIR: B.S., Indiana University, Management and
Administration
Accounting disbursement specialist for U.S. Alr Force
Full time job at R.C.A.
Practicums: rducation Student Services, Financial Alds

READIEG, ROBFRT: EB.A., Hiram College, History
Internships of fecarmus at the University of Evansvilie -
full year

ROTH, BARBARA: B.h., Lindenwood College, English
Tnternship: T.U. Residence Halls

SCHUSTER, RICHARD: B.A., Colgate University, History

Practicum: Student Health Service
Graduate Student Advisory Board in School of Education
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SENZIK, SHARON: B.5., Allegheny College, Geology
Internship:  I.U. Residence Halls
Practicums: Afro-American Tutorial Office, Education
Student fervices Secretary, IUSPA

STEMSIEN, KAREN: B.5., Chio State University, Physical Therapy
Internships: I.U. Residence Halls, off-campus at
Manchester College

STEWART, JOYCE: B.S., Carroll College, Soclology
Internship: TI.U. Residence Halls

STITZEL, STEPHEN: B.S5., Western Michigan, Psychology
Personnel Specialist in U.S. Army

TAYLOR, BOB: B.S., State University of New York, Fredonia,
Maslc Education
Practicum: Education Student Services

TRAGER, ADRIAN: B.A.; University of fouth Florlda, Flementary

Education
Internships I.U. Residence Halls
Practicums Education Student Services

TBUT, HOSEA: B.A., Arizona State, Political Science
Internships: I.U. Residence Halls, off-campus at
University of Evansville
Practicums:  Student Unlon, Financial Aids

TULLGREN, KAREN: B.A., University of Arizona, Speech Aris
Internship: I.U. Hesidence Halls

VATER, VINCENT: B.B.A., St. John Flsher College, Rochester,
Business
Director of Financial Ald, Admissions Counseling,
Freshmen Programming at St. John Figher
College

WRICHT, JAMES: B.A., Belhaven College, Latin
Internship: I.U. Heslidence Halls
Practicum: International Student Services

For further information concerning any of the above candidates
either write the School of Education Placement Office for creden-
tials, and/or contact Dr. Greenleaf or Dr., Shaffer. Some of these
people have had excellenit experiences during their program and are
ready to, and capable of, making some very fine contributions on
FOur Campuses.

ALUMNY: Ag we all know, placement in all professional areas in
Higher Fducation has been, is, and is expected to be "tight".
Those of you who wish to make placement changes should send a
note to either Dr. Greenleaf or Dr. Shaffer indicating interest
in types of changes. This list will not be published but will be
available as prospective employers contact us,
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Indians University
Placement Summary
Student Personnel Administration
1971

Cut of 142 graduates, 29 accepted positions in student
personnel in higher educztion. The remainder either continued
graduate work at Indiana University (2), became a high school
counselor (1), are still seeking employment (3), married and are
with spouses {3). The mean vemunersiion for the positions ac=-
cepted by the 1971 Student Personnel Interns was $10,0LhL. A1l
appointments have been computed on a 12 month equivalent basis.
Where room and board has been mentioned as a benefit the value
has been estimated at $1,200 for room and $800 for board.

While placement for last year's graduates was "slow", by
September Lst all but five had been placed. There were still
positions available after school began but for one reason or
ancither jobs, personal desires and skills did not mateh. Place-
ment was more diverse in 1571, a smaller percentage placed in
residence hall positions. The mean remuneration was down $L76.00
from last year. Data indicated the following:

Cash range: $3,600 - $15,000
Means $8,680

idjusted income range: $ 5,600 - $15,000
Mean: $10,0Lh

TYPER OF FOSITICNS

T. Those who accepted positions with at least scome responsibility
in Residence HFall Persommel Work are classified into three
groups !

4, MmMll-time residence hall responsibility: salary plus
room and board.

Cash range: $3,600 - $8,6L0
Mean: $7,5L6

Total including benefits: $5,600 - $10,640
Mean: $9,371

(L men, L women)

B, Responsiblliity divided between resldence halls and sonme
other campus student personnel functions salary plus
room and board. Only one student for the year 1971 was
placed in this category:

Cash range: $11,760
Tobal including benefitss $13,760

{1 man)
2k



Co Major resldence halls respopsibility: salary only.

Cash range:s $ 9,000 - %12,000
Mean: $10,L33

{2 men, 1 woman)

I1. Those who accepted student persomnel positions, which do not
inciude any residence hall responsibility: salary only
(admissions, asst. dean of students, counselor, ste.).

Cash range: $ 6,800 - $15,000
Mean: $11,536

{13 men, 7 women)

"We have vastly wnderestimated the amount of education and
consciousness that i requirved to meet the demands of organiza-
tion and technology. Most of our ‘educgtion’ has taught us how
to operate the technology; how to function as a human eomponent
of an organization. What we need is education that will enable
us ta make use of technology, control it and give it diveetion,
cause it to serve values which we have chogen. ' -

«vsCharles A. Reich

The Greening of America. (New York: Bantom Books, 1970).
p. 491,

"It would be o mistake to assume that the present-day educational
system & unchanging. On the contrary, it is wndergoing rapid
change, DBut much of this change 1s no more than an atiempt o
refine the existent machinery, making 1t even more efficient in
pursutt of obsolete goals. The rest is a kind of Brownian motion,
self-canceling, incoherent, divectionless. What has been lacking
18 a conststent divection and a logical starting point.

oo Alvin Toffler

"Education in the Future Tense." Future Shock. (New York:
Bantam Books, 1370}, p. 405,

25

PLACEMENT OF 1970-71 MAJORS

NAME

Sue Atkinson

Cynthia Bailay

Richard Blum

Linda Branding

Paul Braun

Linda Brewster

Velvet Bush

Walter Ciecko

Tuth {Johnson) Comnaughton

George Dehne

Jim Dodson

Rebecca Drury

TITLE

Graduate Assistant
Indiana University
Bloonmlngbon, Indiana

Financial Alds Counselor
Adelphi University
Garden City, New York

Aegistant Director of

Activities and Ovganizations

Eastern Kentucky University
Richmond, Kentucky

Counselor, Evening College
University of Missouri
8%, Louls, Missouri

Regident Advisor
Grinnell College
Grimell, Iowa

Asslstant to the Dean of
Students

Quincy College

Quiney, Tllincis

Resident Director
Tllinois State University
Normal, Illinois

Complex Director
University of Delaware
Newark, Delawars

Associste Head Counselor
Indiana University
Bloomington, Tndiana

ftaff Assoclate in
Public Relations

Wittenberg University

Springfield, Chio

C.P.A.
Lexington, Kentucky

Regident Counselor
DePavw University
Orazencastle, Indiana

26




Rebecca Ganyard

William Geller

Dale Grant

James Hamilton

Larry Krueger

Fleanor Loewen

Steve MeClullen

Sharon McRachsern

Jackle Nahrwold

Charlie Nelus

Daniel Newland

Adviser of Students
University of Akron
Akron, Ohio

Coordinator of Student
Activities

Lyndon Community College

Lyndonville, Vermont

Assistant Dean of Students and
Director of Student Activities
Maryville Dollege

B8t. Leuis, Missourl

Assistant to the Dean of
Student Affairs

Research Director and

Instructor

Venango Canpus

Clarion ftate College

011 City, Fennsylvania

Assistant Director of

Residence Halls
University of Akron
Lkron, Ohio

Counselor and Teacher
American High School:
Kinshosa, Congo, Africa

Ldmissions Office

Indiana University atb
South Bend

South Bend, Indiana

Counselor in 8tudent
Development

Brook Dale Community College

Lincroft, Hew Jersey

Assistant Coordinator of
Student Activities

Catongville Commmnity College

Catonavills, Maryland

Counselor
Herbert T. Lehman Collage
Bronx, New York

Adviser of Students

University of Akron
Akron, Ohio
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Sam Nuccic

Jim Peterson

Davld Prather

Susan Ramsay

Eric Riedel

Terry Ryan

Elizabeth Schmidt

Stephen Schreiber

Harry Steinway

Jeanie Stokes

Paul Suteliffe

Jon Swanson

Counselor
Northwestern University
Evanston, I1llinois

Director of Student Affairs
Suffolk University
Boston, Massachusetts

Assistant Director of

Admissions and Records
Division of Student Services
Jinclair Community College
Dayton, Ohio

Hesident Advisor
University of California
Riverside, Californis

Assistant Dean of Students
8t. Lawrence Unlversity
Canton, New York

Dean for Student Development
Missourl Valley College
Marshall, Missouri

Doctoral Student
Indiana University
Bloomington, Indiana

Coordinator for Living-
Learning Development

Wake Forest

Winston-3alem, South Carolina

Residence Coordinator
Alfred University
Alfred, New York

Assoclate Dean for Studend
Developnent

Missouri Valley College

Marshall, Missoori

Administrative Counselor
Wheaton College
Wheaton, Illinois

Area Coordinator of Residence

Tastern Michigan University
Ypsilanti, Michigan
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