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Student Personnel
Environment
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Having only cracked the door in the field of CSPA,
there is a multitude of stimuli that is bombarding e with a
variety of Innovative thoughts concerning the different
Student Personnel Areas. There seems to be an under-
lying theme which is jumping out of every paragraph,
journal and text, and that underlying theme is, develop-
ment of student growth. The question remains, is it pos-
sible fo encourage development of students in the field of
personnel administration,  Immediately, when hearing
personnel administration, | can visualize a man at a paper
stacked desk. nose to letter, pencil working arduously,

with phenes ringing, and fans roaring, and temperatures:

soaring—from human tempers to common humidity. Ap-
propriatety, 1 will interject at this time a line by Edith
Wharton, which will hopefully put a balance to “the man
at a desk.” I feel these lines will portray how development
can fake place in the noisy syndrome of the necessary and
at times frustrating paper race, “There are two ways of
spreading light: to be the candle or the mirror that reflects
it.” This raises questions such as: where is our place in
student development; how do we educate, encourage, indi-
vidual develepment in @ world, 2 culture. o minority, an
establishment that is constantly changing? The answers to
the affectiveness of the previous questions lies in the indi-
vidual who chooses to carey the candle and how strong a
modeling agent can he be to wmirror that wisdom. The
succeeding purugraphs will deal with the importance of
seeing the individual as a unigue being which will deter-
mine the credability of the candle bearer in Student Per-
sonnel.

Being a student of life and a student of education. |
feel an identification with Williamson’s and Bigg's boek
on Student Personnel Work. So often. I found it rein-
forcing my ideas desling with looking at an individual as
4 unique person. leaming 1o step to the beat of his own
drums.  This is the first area of study. Student Persennel.
besides Humanistic Psychology. which [ find the field
-saying. consider all the fucets of an individual before
foeusing on the jewel.

From my psychelogy background. my philosophy is
that models are the greatest teachers. To quote my last
graduate psychology professor. “Jesus was one of the

greatest psychiatrists and models the world has ever seen.”
And that is what education should be, and at times guilty
of not .being; that is, the model, the door opener, the:
compass filled with degrees, with direction, but not with:
the exact rotites tc venture. A tunnel will take you in one’
direction to meet a destinaticn; a freeway, will give you:
many directions to that destination sc that a bottleneck,:
clogging, stagnating situation is traded for 2 smooth flow:
of traffic. So the institution must provide for these free-;
ways, dealing with academic, spiritual, social, emotional,
and physical needs. it is not enough to look at an instity-
tion, who can state, yes these needs are shown in our:
objectives in our college catalog, check page four. The
implementation of these needs are the agents which allow
us to judge whether this educational system is successful
a3 a model. How are these services meeting the commuter’”
and resident students, are they aware the services exist?
Is the institution moving with changing times?
* Both institution and student are faced with a con-
stant revolution. The institution is faced with changing”,
attitudes. changing mores, tradition, sconomic stability
and instability, and innovative ideas, which are constanily *
challenging institutions from year to year, generation 10
generation. The student alsc becomes a part of the institu-
tion’s challenges. The student comes to college, ofter .
faced with three questions, who am I, where am | going,
why am I here. whose answers are constantly re-evaluated
and changing in one’s search for identity and search for
self. The student challenges institutional policy, the institu. -
tion's response to the challenge will either make way for
improvement or disappointment to either group. In either
direction. the educational “model” is asserting its role,
still mirroring light.
Agnin. what i3 important to the individual student?
1 feel individoalisim is important. important to be developed
with the necessary freedom which goes along with that de-
velopment. The question. how much freedom is enough,
will never be answered or scaled on a population basis, for
that freedom can only be weighed on an individual seale,
which gives the in ual freedom to choose 1o make his
own devisions. So is this implying. anything goes. hope-
fully educators will disagree: I as a resident assistant. with

two and a half years previous experience and starting my
frst year here at 1.U. will biuntly say no. .

I see my role and educators’ toles as being one that
is to guide, but not direct. Life is a day by day Jearning
experience. No situation, good or bad, is g%m&a uniess
the questio, what did I learn from that experience can be
answered. If this ewareness cannot be beneficially used for
suture experiences then the School of Hard Knocks will
hecome a daity part of our E&ﬁ%& lives. 8o in our
cheosing process of expetiences, we involve ourselves with
many extremes, but I feel the middle read, the balance,
must be found in our own lives. Whether experiences arte
good or bad, as iong as an individual’s growth in Ew direce
tion or any direction, Is not Emnbmﬁ.m upon the rights of
{ndividugls in his environment; and being able ta take from
any experience that which is beneficial to one’s personal

growth, then half the bettle of life and development has
bzen worn.

People that are in the field of student personnel play
an important zole in this development. A lot of student
growth cepends en the enviromment Student Persennel
Workers have available to their students on campus. What
is important is to acknowledge that mmﬂmgn& workers. are
human beings, capable of wise and unwise actions. What
is important for a staff i to make itsell available and SEE.n
to students, as well as, to help them nam.naﬁﬁg.ﬂrﬂ Eﬁ.ﬂ
job is in making their way 2 little easier. Witheut this
communication between student and student ﬂmao.nu&
workers, then there is no need for a staff, for there will be
no candle burning znd no Jight to be mirrored. Hopefully,
st fhe end of academic life, one won't fesl as though mw. isa
package being stamped, “0.K. inspected by No. 44,” but
rather ses education in his own tight. |
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