Successful Team Behaviors

1. Stay on task, keep working, and keep your goal in mind.

2. Everyone must contribute, cooperate, and communicate; not just copy.

3. Listen respectfully to everyone’s ideas first!

4. Do not put anyone down, but be kind and get along.

5. Read carefully and follow all given directions.

6. Think carefully before taking quick action.

7. Handle materials only as directed and clean up – Follow the Safety Contract.

8. Try to understand each other and reach agreement.

9. Be responsible and try to fix team problems, not just argue and fight.

10. Help your own team out and do not distract other team members.

Reward Options

Weekly Team

· Bring snacks and drink

· Extra credit points – not to exceed 5% of Cycle grade

· Homework passes

Six-Weeks Class [Subject to Principal approval]
· In class pizza and free seating along with…

· movie or

· game day or

· listen to MP3 players

· Field day outside

Criteria for Rewards

On a daily basis Dr. Eick will monitor team behavior. He will cite teams for violating any of the listed behaviors if observed. Citations will be noted on his weekly seating chart as ‘negative points’, like a negative one number. He will also praise teams for particularly successful behaviors on the seating chart as ‘positive points’, like a positive one number. Positive and negative numbers will be added at the end of the week to determine team awards. Teams must have a positive number score, more positive than negative points, in order to earn the weekly team reward. Each team begins with a clean slate each new week. 

In order for a class to obtain the six-weeks class reward no same team can end a week with a negative score two or more times; and no two teams can end the same week with a negative score.  

Criteria for Temporary Student Isolation

A student may be temporarily isolated from his or her team (as much as one week) by the team members unanimously bringing a plea for removal to Dr. Eick’s attention. This plea must be supported by evidence from negative marks on the reward plan. Team members should not bring a plea for temporary removal unless they have shown that they have kindly and nicely tried to get the member in question to do better and positively contribute to the team’s work. Isolated team members will complete the class work on their own, if possible, or given an alternative assignment in the textbook. Parents may be called if the isolated student does not do better when returned to their team.

