Code of Conduct for the OER Summer Sprint

This code of conduct applies to all forms of participation in the OER Summer Sprint, including, but not limited to:
· Sprint Workshops
· Asynchronous communication via Teams or e-mail 
· Synchronous meetings with Sprint staff and other fellows
· Consultations with Sprint staff and experts
Standards of Conduct 
The OER Summer Sprint is committed to being a harassment-free community for everyone regardless of gender, sexual orientation, disability, physical appearance, body size, race, national origin, age, or religion. The Sprint will not tolerate harassment of—or by—members or guests of the community in any form. Harassment includes offensive verbal or written comments related to gender, sexual orientation, disability, physical appearance, body size, race, national origin, age, or religion; sexual and or discriminatory images in physical or virtual public spaces; deliberate intimidation, stalking, following, harassing photography or recording; sustained disruption of others’ sharing or presenting; inappropriate physical contact; and unwelcome sexual attention.
Building Community 
Small actions can make the Fellowship Program as welcoming, inclusive, and effective as possible. Consider doing the following as you participate: 
· listening as much as you speak, and remembering that colleagues may have expertise you are unaware of; 
· encouraging and yielding the floor to those whose viewpoints may be under-represented in a group; 
· using welcoming language, for instance by using an individual’s stated pronouns; 
· accepting critique graciously and offering it constructively; 
· giving credit where it is due; 
· seeking concrete ways to make physical spaces and online resources more universally accessible; and
· staying alert, as Active Bystanders, to the welfare of those around you.
Addressing Violations
If you are being harassed, notice that someone else is being harassed, or have any other concerns, please contact one of the following CMFP Administrators:
· Haley Norris, Scholarly Communications Librarian, hjnorris@iu.edu
· Sarah Hare, Open Education Librarian, scrissin@iu.edu 
· Karen Farrell, Head of the Scholarly Communication Department, karsfarr@iu.edu

Fellows or guests asked to stop any harassing behavior are expected to comply immediately. The incident will then be reported to the Sprint Staff, who will determine what further action may be necessary. If a fellow or guest engages in harassing behavior in any setting, the Group may take any action it deems appropriate, including warning the offender or expulsion from the Fellowship Program. A follow-up report will be made to individuals who report being harassed.
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