
Introduction
• Personality consists of characteristics that 

cause people to think, feel, and behave in 
a certain way (Weiner, Tennen, Suls, & 
Weiner, 2012).

• Motivation is referred to as an internal 
driving force that pushes people to work 
towards completing an action of some 
sort (Rajput & Talan, 2017).

• The Big Five personality traits 
(Neuroticism, Extraversion, Openness to 
experience, Agreeableness, and 
Conscientiousness) are known to be 
related to multiple aspects of worker 
performance (Bipp, 2010). 

Hypotheses
• H1: There will be a positive relationship 

between extraversion and agreeableness 
with extrinsic motivation.

• H2: There will be a positive relationship 
between conscientiousness and openness 
with intrinsic motivation.

• H3: There will be a negative relationship 
with neuroticism and extrinsic motivation.

• H4: There will be a negative relationship 
with neuroticism and intrinsic motivation.

Methods
Participants
• 136 Facebook users
• 37 males and 98 females
• Ages ranged from 18 to 85.
• M = 35.26, SD = 16.61
Procedures
• Berkeley Personality Profile (44 items)

• Openness
• Neuroticism
• Conscientiousness
• Agreeableness
• Extraversion

• Work Preference Inventory (30 items)
• Intrinsic Motivation
• Extrinsic Motivation

Results
• Pearson correlations partially supported 

Hypothesis 1; that is, extraversion had a 
positive relationship with extrinsic 
motivation but agreeableness had a 
significant negative relationship with 
extrinsic motivation. 

• Pearson correlations supported 
Hypothesis 2; that is, conscientiousness 
had a significant positive relationship with 
intrinsic motivation, and openness had a 
significant positive relationship with 
intrinsic motivation.

• Pearson correlations did not support 
Hypothesis 3; that is, neuroticism had a 
significant positive relationship with 
extrinsic motivation.

• Pearson correlations supported 
Hypothesis 4; that is, neuroticism had a 
significant negative relationship with 
intrinsic motivation.
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