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Today’s Agenda
Part I:  How do you develop a portfolio and research agenda?  30 min.

Part II: What do you need to know about the proposal writing 
process? Best Practices. 30 min.

Part III: What happens after you submit (merit review)?  30 min.

BREAK, followed by Q&A with panelists

Part IV: Where are Funding Opportunities? Focus on NSF.  30 min.

Part V: Alternative Funding Opportunities?  30 min. 

Part VI:  Q&A



Part I: Where do YOU want to go?
How Do You Build a Funding Portfolio?

SMALL                   

FUNDING
LEVEL

MEDIUM LARGE

LOW

RISK           MEDIUM

HIGH (avoid)



What Kind(s) of Research Do You Do?

THE BOWL OF WAX:
What differentiates
• grants vs. fellowships?
• basic vs. applied research vs. contracts?
• research from training grants?
• pilot/seed funding from a full-fledged 

project?
• PI-driven research from capacity- or 

institution-building grants?

Think of these categories as ideal types, even as the reality often involves 
moving on a continuum. Where you “land” impacts the funding agency 
and mechanism most appropriate for your project.



Summary

• Consider different types of funding (previous slide) 
• Encourage new or junior investigators to start small to improve 

their odds of success – pays off in the long run.
• Encourage those with success re small research grants to scale 

up to team-based projects – promising and feasible.
• Identify and pursue capacity-building and collaborative funding 

opportunities that will help your unit/institution position itself  –
this may be a new approach for you? Consider the risks if 
junior?

• Make strategic decisions regarding your areas of strength:  Can’t 
be all things to all people – consider your learning curve.



Part II: General Proposal Writing Advice

How do you create a successful proposal?



How Do You Write a Proposal? 
The Research (and Writing) Wheel



What Not To Do
• Lack of focus and follow-through

• Lack of attention to details

• “Trust me” proposals 

• Ideological proposals 

• Rhetorical Questions

• Gravy train proposals



Part III: The Merit Review Process
• How does it work? 
• What do reviewers look for?
• What does Ad Hoc Review mean?  
• What does Panel Review mean? 
• Who makes the decisions?

• Imagine your audience…



Myths about the Merit Review Process 
• Myth #1: Fame is the ticket to success.  I am doomed.

• Myth #2: Networks are the key to success.  I am doomed.

• Myth #3: Federal agencies – heck, even the private foundations  
-- have a positivist bias.  Fuggettaboutit.

• Myth #4: Funders favor quantitative work.  I am doomed. The 
system is rigged.  Fuggettaboutit.

• Myth #5: NSF and related funders won’t support advocacy.  I 
can’t use fill-in-the-blank theories or frameworks if they are 
politicized. The system is rigged.  Fuggettaboutit.



Q&A
Short Break

Panel Discussion



Part IV and V:
Funding Sources and Opportunities



Writing a Successful NSF Proposal 
GUIDELINES FOR A REGULAR PROPOSAL
variations noted in solicitations (e.g., GRFP, DRIG)

Cover Sheet – select a meaningful title
Project Summary – 1 page (overview, intellectual merit 
and broader impacts)
Project Description – usually 15 pages, single spaced, 
References 
Biographical Sketch(es)
Budget & Justification 
Current and Pending Support 
Data Management Plan (Supplementary Documents)
+ Misc. suppl. docs



Sample NSF Project Summary #1
A More Meaningful Measure of U.S. Tax Progressivity  
 
 
Overview 
This project will develop more meaningful measures of the progressivity of U.S. tax system by using 
confidential Census data primarily from the March Current Population Survey (CPS). Specifically, the 
study will focus on how the unit of analysis (i.e., tax returns versus households) affects tax progressivity 
measures, examining how taxes as a share of income vary across the income distribution and also 
compare pre- and post-tax income distributions. To accomplish this, the study will focus on non-top-
coded CPS data, which have been shown to be very reliable for examining the income distribution, and 
provide some important advantages over IRS tax data (Burkhauser, Feng, Larrimore and Jenkins, 2012).  

Intellectual Merit 
Understanding how the tax burden is distributed across income groups is a key starting point for any tax 
policy debate. Studies examining divergence at the top of the income distribution and the distribution of 
the tax burden, with few exceptions, have relied on tax return data. With respect to the income 
distribution, the work of Piketty and Saez (2007) has received the most attention.  
 
By default, the tax unit (or those sharing a tax return) is used as the sharing unit in most examinations of 
tax progressivity. This is not ideal for measuring progressivity if the tax unit and the household sharing 
unit differ. This especially poses problems when societal changes cause a divergence over time between 
the tax unit and the sharing unit. Burkhauser, Larrimore and Simon (2012) highlight this by examining 
the income distribution over time using alternative sharing units – including the tax unit and other notions 
of households. They use CPS data without top coding because these data allow for alternative 
formulations of sharing units. They find that using an alternative sharing unit has important implications 
for the distribution of income. Over time the sharing unit has diverged from the tax unit. In recent years, 
couples are more likely to live together sharing income while not being married and while filing separate 
tax returns. Thus, focusing on the tax unit over time reveals changes to income inequality and 
progressivity that are partly due to changes in the returns to labor and capital, but also resulting from 
changes in the tax unit reflecting changes in household composition.  
 
It is not known how the definition of the sharing unit affects progressivity measures, but there is good 
reason to believe that the diverging trends between the tax unit and the sharing unit also impacts measures 
of tax progressivity. Additionally, most studies of progressivity include benefits delivered exclusively 
through the tax system in their analysis, such as the Earned Income Tax Credit, but ignore benefits that 
are not part of the tax system such as Medicaid and Medicare as well as tax exempt fringe benefits (such 
as employer-sponsored health insurance). As Piketty and Saez (2007) have noted, this is not ideal but is 
done for pragmatic reasons. The CPS has the advantage of including information not only on taxes, but 
also on benefits received from government. 

Broader Impacts 
Distributional analysis is a major component considered when amending both the tax code and other 
government programs. However, the distributions are generally based on the tax unit. This proposed study 
promises to shed new light on how the tax burden is distributed and how that distribution has evolved 
over recent decades. Such analysis would be of great interest to both the academic community,(where this 
work would be published in top scholarly journals, as well as within government and broader society 
where an alternative, and arguably better, understanding of the effects of fiscal policy would be provided. 
The impact could be wide ranging, extending to programs designed to assist low-income groups, as well 
as the desired tax treatment of top income groups, and fundamental tax reform.  

For more information, please contact: John Anderson (janderson4@unl.edu) or Seth Giertz 
(giertz@unl.edu). 



Sample NSF Project Summary #2 
Collaborative Research: Soldiers to Citizens … to Scientists? 

How Military Service and GI Bills Have Impacted the STEM Pipeline 

PROJECT SUMMARY 

Overview. In recent years, research has shown that both military service and science, technology, 
engineering, and mathematics (STEM) fields attract underrepresented groups, including first-generation 
college graduates, women, and rural and ethnic minorities. Some research on life course outcomes among 
veterans suggests that military service has positive long-term effects on income, educational, and 
employment outcomes. Even so, and despite the emphasis U.S. military recruitment materials place on 
STEM skills/careers and GI Bill benefits, little is known about whether and (if so) how military service 
and educational benefits associated with such service are connected to educational and occupational 
outcomes, particularly in STEM fields. This research pursues three questions: (1) Under which conditions 
have civilian vs. military service members, especially veterans, pursued STEM degrees and occupations? 
(2) How have the era of service and changing eligibility criteria associated with GI Bill benefits over the 
decades affected veterans’ STEM trajectories? (3) How do branch of service characteristics impact the 
STEM trajectories of active-duty military personnel? To address these questions, the project team will 
analyze a multiyear sample of the American Community Survey in combination with publically available 
branch-level data from Department of Defense Demographic Reports. This project provides a unique 
opportunity to go beyond examining individual-level dynamics and incorporate how workplace (i.e., 
organizational), historical, and policy context are related to STEM trajectories across civilian and service 
member cohorts using logistic regression analysis.  

Intellectual Merit. This project is expected to advance our understanding of how macro-historical and 
organizational dynamics are related to group-level social stratification patterns. First, the proposed 
analyses are grounded in institutional and status competition theories and build on research suggesting 
that policies and organizational dynamics affect individual-level outcomes and can exacerbate status 
competition and inequalities between groups. Most research in the status competition tradition has 
analyzed inequalities in schools and corporations, whereas this project will test whether these theoretical 
insights hold when applied to the military as compared to the civilian labor force. To that end, this project 
will examine variation in STEM trajectories based on era and branch of service. Second, this project will 
extend current social science research on the singular effect the original GI Bill had on the lives of 
veterans by examining the potentially complex effects related to changing GI bill benefits over time. This 
will illustrate how federal policies designed to broaden access to higher education at large may have 
created unintended or unanticipated social stratification effects. Finally, this project will test competing 
definitions of “STEM” used by various federal agencies, thus helping to reconcile the incongruent 
findings present in extant research regarding STEM career trajectories.  

Broader Impacts. This project responds to recent calls from the White House, Secretary of Defense, and 
National Academy of Sciences to increase the number of STEM professionals, diversify the STEM 
workforce, and optimize the recruitment of military personnel into these fields. Findings from this study 
will be of interest to policymakers and administrators from the Departments of Defense and Commerce, 
Veterans Administration, military branches, and private-sector employers who are interested in ways to 
diversify the composition of the STEM pipeline. Given the large number of service members recruited 
since the September 11, 2001 terrorist attacks and expected to leave the military soon, this study provides 
a unique opportunity to optimize not only their transition to civilian life, but also into the STEM pipeline. 
Thus, findings from this research are expected to inform NSF and related federal entities working to 
design targeted programs to broaden STEM participation among service members, active and otherwise. 
Findings will also be of interest to universities and private-sector employers interested in diversifying 
recruitment and retention into STEM fields, especially for applicants with a military service history, 
because many of them hail from nontraditional populations.  



Focus on Early Graduate Students: 
NSF GRFP Program
• Eligibility criteria:

https://www.nsf.gov/pubs/2018/nsf18573/nsf18573.htm

• Format and Funding Details?
• Make sure to read the solicitation. 
• Ask questions early and frequently.

https://www.nsf.gov/pubs/2018/nsf18573/nsf18573.htm


Sample GRFP Research Statement: 2 pages max

Anticipated Results In addition to its effects on organizations, … . 
Data would thus address the continued consequences of inequalities 
in formal organizations.  Intellectual Merit Traditionally, research 
on organizational dissent has been conducted from the standpoint of 
business management and communication. …s, I will receive 
exceptional training from some of the leading experts (e.g., Joan of 
Arc, Nero, Napoleon) in quantitative methods (Adam, Eve, and t…)   
Additionally, an upcoming research assistantship will train me in … 
methods of data collection and analysis. In sum, the resources 
available to me will prepare me to produce ….. 
Intellectual Merit:  [summarize the merit here: how will your 
study inform and push forward your scientific field?  Does it play 
an important role in replication? Innovation? Explain.]
Broader Impacts I plan to publish my findings in scholarly 
journals and present at national and regional conferences. I also 
plan to write policy-related papers that would be useful for 
government organizations, such as the …. My findings will also be 
relevant to private sector organizations. Specifically, my research 
will provide recommendations for effective policies that encourage 
constructive feedback from all employees. Such policies mitigate 
…... As an instructor of undergraduate classes, I can teach the 
problematic nature of ….. In my teaching, I can encourage future 
business leaders to help promote the adoption of gender-inclusive 
workplace policies, which will provide lasting benefits for both 
employees and organizations. In doing so, my research will inform 
future business leaders. Lastly, I will hire underrepresented students 
as assistants to help with data analysis, transcription, and coding. 
This will provide historically disadvantaged students with the 
opportunity to develop as researchers and sociologists.  
References [1], [2] [3]  …[10]

Understanding the Effects of ******** on *********
Keywords: Humpty, Dumpty, S.O.T.Wall
Introduction xxx is a major, even ubiquitous social problem. It is 
because of this ubiquity that researchers have dedicated significant 
time to the scholarly understanding of …. Previous literature 
demonstrates the benefits of …, such as providing corrective 
feedback1 and preventing …., as well as the benefits of ….   However, 
we know little about ….  I incorporate/examine….. …….  Empirically, 
this study’s main intellectual merit lies in…..
Theoretical Scope Much of the research regarding … has examined 
…… Previous research finds that …. Research also shows that … 
Little work has addressed these phenomena in… this setting. My 
project is an extension of the literature on …. S.O.T. Wall theorizes 
that …..  My study conceptualizes….. Bulds on extant 
theories/concepts….in terms of theory, this study’s main intellectual 
merit lies in…..
Research Questions 1. How does gender influence employees’ 
expression of dissent (i.e. articulated, latent, or displaced)? 2. How 
does formal organizational context moderate the relationship between 
gender and expression of dissent? 
Hypotheses 1. …….2. ………...3…………..  
Methods I plan to collect survey data for my project. I will conduct a 
stratified random sample of …. using …, a comprehensive national 
database containing aggregate information about … I will …. in order 
to study how ….. moderates the relationship between …. My survey, 
which I will distribute to …, will include questions about …and ask 
respondents to indicate their level of agreement on a Likert Scale. I 
will use ….
Upon completing and transcribing interviews, I will use coding 
software (such as ATLAS.ti) to perform open and focused coding. 
Coding and analyzing the interview data will allow me to …  
Methodologically, this study’s main intellectual merit lies in…..  



Sample GRFP Personal Statement: 3 pages max

Personal Statement and Previous Research 
Previous occupational experiences in a university environment 
motivate my intellectual interest in gender differences within 
organizations. As a freshman, I …. However, one …….caught my 
attention. ……  I first became aware of …..This experience made 
….., I began to explore the literature on …..t, coupled with my 
broader interest in conflict resolution and inequalities within 
organizations, informed my decision to apply for graduate study in 
….. Now, as a graduate student in the Department of ….., I am in a 
prime position to conduct impactful research in ….. 
Baccalaureate Research and Training: NAME OF UNIVERSITY 
(years) At my undergraduate university, I began working on research 
projects in ….  early in my academic career. I conducted both 
independent and collaborative research projects, all of which 
involved survey design and primary data collection. Working on 
these projects provided me with valuable experiences that have 
helped me mature as a researcher and methodologist. …(describe 
how)…. Focusing on xxx topic, my first empirical research project 
involved designing a survey (N=125) that allowed us to study …... I 
conducted a pilot study using a preliminary version of the survey, in 
which I solicited feedback from participants regarding the clarity of 
questions. This allowed us to refine the instrument that was 
ultimately used for final data collection. I also conducted all of the 
quantitative data analysis for our study. This included performing 
….analyses and chi-squared tests. I created visual representations for 
aggregate data, such as contingency tables and regression 
scatterplots. Additionally, I contributed to the literature review and 
theoretical framing of our final paper. Our findings were consistent 
with our hypotheses; we found that …
The second undergraduate research project in which I was engaged 
dealt with…  (describe project empirically and in terms of its 
scientific merit) …
Graduate Research and Training: NAME OF UNIVERSITY, if 
applicable. My current research project examines …  (describe 
project empirically and in terms of its scientific merit) …

Intellectual Merit: My academic record is a testament to my dedication to 
scholarly research. I have shown the ability to formulate research questions and 
implement effective research methodologies to answer those questions. 
Particularly, I have demonstrated my adeptness in survey design and 
quantitative data analysis. Importantly, my academic history is evidence of my 
ability to work both independently and collaboratively on scholarly research. I 
have continued to immerse myself in literature, which increased my familiarity 
with substantive areas such as organizational sociology and gender. As I 
continue as a graduate student ….., I am in a competitive position to receive 
training from renowned …, which will aid me in conducting research 
examining organizational dissent. 
Broader Impacts: I have consistently demonstrated my commitment to 
understanding …. I will continue this commitment during my fellowship years 
in several ways. First, I will provide underprivileged students with the 
opportunity to work as research assistants. After graduating from college and 
before beginning my graduate study, I worked as an academic tutor for 
underprivileged children under No Child Left Behind. This experience made 
apparent to me that all students have the capacity to succeed when provided 
with the right opportunities. This understanding drives my desire to encourage 
my students and provide them with the opportunities that will help them to 
develop as researchers and scholars. Second, I will disseminate my findings to 
research groups and advocates for …... For instance, my findings will be of 
particular relevance to the research initiative focused on ….. My research will 
also be of use for national advocacy groups including the ….. By disseminating 
my findings to organizations that actively seek to …., my research has the 
potential to provide a realizable increase in the quality …..  will advance the 
field by bolstering our understanding of ….. Little work has addressed …’, 
particularly as it relates …. As such, my research would also contribute to the 
literature on the ….. In addition to publication in scholarly journals and 
presentations at national and regional conferences, I plan to present my findings 
to private sector organizations. These presentations will provide practical 
recommendations that encourage feedback from …. Thus, the presentation of 
my research to the non-academic community will provide significant benefits 
for both organizations and employees. 
References [1], [2], [3], …



Merit Review Process for GRFP
• Interdisciplinary panel reviews proposals from smaller fields 

(e.g., Sociology, Geography, Urban Planning)
• Other fields (e.g., chemistry, biology) are so large they have 

their own review panels
• Typically 3 panel reviewers; no ad hoc reviewers
• Assigned as specialists and generalists in the field
• Submit written evaluations/scores in advance of virtual panel 

meeting
• Full panel meets virtually, for 2-3 days, small groups discuss the 

merits of each proposal, assign individual scores to each 
proposal, make recommendations to full panel, program officers 

• At end of panel, recommendations are in 3 groups: Fund, 
“Bubble”, Do Not Fund.  The candidates on the bubble are 
revisited. Panelists can flag proposals.

• Program officers take funding recommendations into account 
when making final recommendations

• If you don’t succeed, look for alternate funding source



Focus on Advanced Students/Junior Faculty: 
NSF Funding Opportunities

• Dissertation Research Improvement Grants (DRIG) 
https://www.nsf.gov/pubs/2018/nsf18577/nsf18577.htm (Sociology example) 10/18
https://www.nsf.gov/funding/pgm_summ.jsp?pims_id=504727 (LSS example) 01/19
https://www.nsf.gov/pubs/2014/nsf14574/nsf14574.pdf (MMS example) 08/19

• SBE Postdoctoral Research Fellowships (SPRF) 
https://www.nsf.gov/pubs/2018/nsf18584/nsf18584.html

• Mathematical Sciences Postdoctoral Research Fellowships 
(MSPRF) https://www.nsf.gov/pubs/2016/nsf16558/nsf16558.pdf

• NSF Career Grants
https://www.nsf.gov/publications/pub_summ.jsp?WT.z_pims_id=503214&ods_key
=nsf17537 (not for novices)

https://www.nsf.gov/pubs/2018/nsf18577/nsf18577.htm
https://www.nsf.gov/funding/pgm_summ.jsp?pims_id=504727
https://www.nsf.gov/pubs/2014/nsf14574/nsf14574.pdf
https://www.nsf.gov/pubs/2018/nsf18584/nsf18584.html
https://www.nsf.gov/pubs/2016/nsf16558/nsf16558.pdf
https://www.nsf.gov/publications/pub_summ.jsp?WT.z_pims_id=503214&ods_key=nsf17537


Merit Review Process for NSF DRIG

• DRIG only in the SBE directorate – 3 Reviewers from 
Dissertation Advisory Panel; generally no ad hoc 
reviewers

• Assigned as specialists and generalists in the field
• Submit written evaluations in advance of panel 

meeting
• Full panel discusses the merits of the proposal and 

makes funding recommendation to program officers
• Program officers take funding recommendations into 

account when making final recommendations

• If at first you don’t succeed, try try again



Final SubmissionTips
• All Proposals: Whatever the submission deadline, YOUR DEADLINE 

is at least a week earlier  internal routing!
• All proposals: Get compliance issues managed early (e.g., Institutional 

Review Board (IRB) approval); try to have it pending at submission.
• GRFP: You are the PI  contact letter writers early; involve Research 

Office/Sponsored Programs early, Fastlane/grants.gov is complicated.
• DRIG: Your dissertation advisor is the PI and the proposal is 

submitted by the institution under the PI’s name  involve her and 
OSP early, Fastlane/grants.gov is complicated.

• DRIG: Think early and carefully about data management, archiving 
and dissemination; contact Research Office/Sponsored Programs.

• DRIG: Need for letters of recommendation varies by program –
contact your Program Director if online information insufficient.

• Monitor proposal progress electronically – do not contact your 
Program Director to that end unless instructed otherwise. 



Part V: 
Alternative Funding Opportunities – Focus on 
Graduate Students and Junior PIs

• Can you name public or private funding entities?
• Can you name specific funding opportunities they 

offer?
• Can you identify opportunities aimed at YOU (stage in 

your training/career)?



Federal Funding Opportunities for Graduate Students
NIH (R36 Dissertation Grants) 

e.g.,  http://grants.nih.gov/grants/guide/pa-files/PAR-12-103.html; 
https://grants.nih.gov/grants/guide/pa-files/PAR-15-181.html US citizens or PR.

NIJ GRF – soc sci, math and data scientists
https://www.nij.gov/funding/fellowships/graduate-research-fellowship/pages/welcome.aspx

CDC Centers for Disease Control
https://www.cdc.gov/fellowships/ Funding and eligibility criteria vary.

USDA (National Needs Fellowship Grants)
https://nifa.usda.gov/program/national-needs-graduate-and-postgraduate-fellowship-
grants-program-funding-opportunity-nnf

EPA Fellowships Must be US citizen. – STAR and other funding opps cancelled
https://www.epa.gov/research-fellowships

Department of Defense Fellowships Must be US citizen.
https://ndseg.asee.org/ or https://www.ndsegfellowships.org/

Department of Energy Programs Must be US citizen/PR.
http://orise.orau.gov/science-education/internships-scholarships-fellowships/default.aspx; 
http://science.energy.gov/wdts/scgsr/;  http://science.energy.gov/wdts/ for undergraduates!

HUD Grants
http://portal.hud.gov/hudportal/HUD?src=/programdescription/ddrg

Department of State + Dept of Education = Fulbright-Hays Fellowships US citizens.
http://eca.state.gov/fulbright/fulbright-programs/program-summaries/fulbright-
hays-program administered by US DEd https://www2.ed.gov/programs/iegpsddrap/index.html

US Census Bureau Fellowships Must be US citizen.
htt // / d/Di t ti F ll hi df

http://grants.nih.gov/grants/guide/pa-files/PAR-12-103.html
https://grants.nih.gov/grants/guide/pa-files/PAR-15-181.html
https://www.nij.gov/funding/fellowships/graduate-research-fellowship/pages/welcome.aspx
https://www.cdc.gov/fellowships/
https://nifa.usda.gov/program/national-needs-graduate-and-postgraduate-fellowship-grants-program-funding-opportunity-nnf
https://www.epa.gov/research-fellowships
https://ndseg.asee.org/
https://www.ndsegfellowships.org/
http://orise.orau.gov/science-education/internships-scholarships-fellowships/default.aspx
http://science.energy.gov/wdts/scgsr/
http://science.energy.gov/wdts/
http://portal.hud.gov/hudportal/HUD?src=/programdescription/ddrg
http://eca.state.gov/fulbright/fulbright-programs/program-summaries/fulbright-hays-program
https://www2.ed.gov/programs/iegpsddrap/index.html
https://www.census.gov/srd/DissertationFellowship.pdf


Dissertation Funding from Foundations and Professional 
Organizations  (examples)

Guggenheim Foundation Dissertation and Postdoctoral Grants
http://www.hfg.org/ $15-40k, depending on mechanism.  No citizenship requirement.

Spencer Foundation Dissertation Fellowships No citizenship requirement.
http://www.spencer.org/dissertation-fellowships-1 $ varies. No citizenship requirement

AAAS Mass Media Science & Engineering Fellows Program U.S. citizens (10 weeks, 
summer) https://www.aaas.org/page/about-1

AMA Foundation Grants
http://www.aera.net/Portals/38/docs/Professional%20Development%20Calls/Call%20for%20Dissertation
%20Grant%20Proposals_AERA%20Grants%20Program_10-17-18%20Deadline_FINAL.pdf

AERA Dissertation Fellowships and Grants
http://www.aera.net/Portals/38/docs/Professional%20Development%20Calls/Call%20for%20Dissertation
%20Grant%20Proposals_AERA%20Grants%20Program_10-17-18%20Deadline_FINAL.pdf
http://www.aera.net/Professional-Opportunities-Funding/AERA-Funding-Opportunities/Grants-
Program/Dissertation-Grants
http://www.aera.net/Professional-Opportunities-Funding/AERA-Funding-Opportunities/AERA-MET-
Dissertation-Fellowship
http://www.aera.net/Professional-Opportunities-Funding/AERA-Funding-Opportunities/Minority-
Dissertation-Fellowship-Program

http://www.hfg.org/
http://www.spencer.org/dissertation-fellowships-1
https://www.aaas.org/page/about-1
http://www.aera.net/Portals/38/docs/Professional%20Development%20Calls/Call%20for%20Dissertation%20Grant%20Proposals_AERA%20Grants%20Program_10-17-18%20Deadline_FINAL.pdf
http://www.aera.net/Portals/38/docs/Professional%20Development%20Calls/Call%20for%20Dissertation%20Grant%20Proposals_AERA%20Grants%20Program_10-17-18%20Deadline_FINAL.pdf
http://www.aera.net/Professional-Opportunities-Funding/AERA-Funding-Opportunities/Grants-Program/Dissertation-Grants
http://www.aera.net/Professional-Opportunities-Funding/AERA-Funding-Opportunities/AERA-MET-Dissertation-Fellowship
http://www.aera.net/Professional-Opportunities-Funding/AERA-Funding-Opportunities/Minority-Dissertation-Fellowship-Program


Postdoctoral Funding Opportunities
Spencer Foundation Postdocs
http://www.spencer.org/postdoctoral-fellowships

DoEd/IES Postdoctoral Research Training in Education Sciences
https://ies.ed.gov/funding/ncer_rfas/postdoc_training.asp

Department of Energy Postdocs – many different kinds
https://orise.orau.gov/stem/internships-fellowships-research-opportunities/postdocs.html

DoJ/NIJ various fellowships
https://www.nij.gov/funding/fellowships/Pages/welcome.aspx#descriptions

AERA Research grants
http://www.aera.net/Professional-Opportunities-Funding/AERA-Funding-
Opportunities/Grants-Program (also check other professional associations for seed grant 
programs)

AAAS Science and Technology Fellowship  US citizens
https://www.aaas.org/page/stpf/become-st-policy-fellow

EPSCoR
https://www.nsf.gov/od/oia/programs/epscor/nsf_oiia_epscor_eligible.jsp/

http://www.spencer.org/postdoctoral-fellowships
https://ies.ed.gov/funding/ncer_rfas/postdoc_training.asp
https://orise.orau.gov/stem/internships-fellowships-research-opportunities/postdocs.html
https://www.nij.gov/funding/fellowships/Pages/welcome.aspx#descriptions
http://www.aera.net/Professional-Opportunities-Funding/AERA-Funding-Opportunities/Grants-Program
https://www.aaas.org/page/stpf/become-st-policy-fellow
http://www.scepscoridea.org/


©2009 The Board of Regents of the University of Nebraska. All rights reserved.

Thank you. 
Please contact me at 

rwerum2@unl.edu or 402-472-3829.

mailto:rwerum2@unl.edu
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